We employ unconditional quantile-decomposition methods to analyze the gender wage gap (gwg) in the urban region of twelve Latin American countries. Using data from harmonized household surveys we decompose the gwg into an explained component (differences in human capital) and an unexplained component (different rates of return to human capital). We find evidence of sticky floors (larger gwg at the tenth percentile than at the median) and glass ceilings (larger gwg at the ninetieth percentile than at the median). The former are more frequent and their magnitude is generally larger. Working women are more educated than working men all along the wage distribution, which partially hides the 'unexplained' pay difference. Finally, we find that poorer countries and countries with more income inequality have higher gwg at the tenth percentile of the wage distribution. Richer countries and countries with lower inequality present larger gwg at the ninetieth percent of the wage distribution.
Introduction
Measurement of gender wage gaps (gwg) has long been an important concern among policy makers and academicians. Policy makers generally agree that reducing gender inequality is a top priority. For instance, promoting gender equality and empowering women is one of the un Millenium Development Goals. In most developing countries gender inequality persists, as the 2010 report of the United Nations declare:
"Despite progress made, men continue to outnumber women in paid employment, and women are often relegated to vulnerable forms of employment [. . . ] Even when women are employed, they are typically paid less and have less financial and social security than men".
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Since the seminal contributions of Oaxaca [24] and Blinder [6] the differences in wages are seen as a mixture of differences in endowments and differences in the returns to these endowments. Many papers have looked at these differences in developed [2] [3] [4] 22] and developing regions [1, 5, 8-11, 18, 26-29] . Many of these studies assess what happens to the gwg at different points of the wage distribution, although some of them just analyze the mean difference. Albrecht et al. [2] find that the wage gap at the top of the distribution is notably larger than at the median in Sweden (glass ceiling). Arulampalam et al. [4] show evidence that for some European countries the gwg can be larger at the bottom of the wage distribution (sticky f loors). Measuring the gwg at different points of the wage distribution may have important policy implications, as policies targeted to the average population may fail to affect those at the bottom or top of the distribution.
Badel assess the Chilean gwg using a dataset that includes information on the educational attainment of the parents of the respondent -their chosen instrument for educationas well as effective experience. They analyze separately the wage gap for full-time private employees and find that the wage gap at the top of the wage distribution disappears. Borráz and Robano [8] analyze the Uruguayan gender wage gap and find the presence of both sticky floors and glass ceilings.
In this paper we measure the gwg in twelve Latin American labor markets and we explore the source of such differences. With that purpose, we construct a wage gap (the difference between the hourly wage of males and females) and employ unconditional quantile decomposition methods to assess what part of the wage gap is explained by the different levels of human capital and what part is left unexplained.
Our contribution is to assess in a comparable form the gwg in Latin America along the wage distribution and relate it with measures of economic development. That is to say we apply in a homogeneous way a state-of-the-art methodology to a large set of countries to address a question that is relevant from an academic and policy making point of view. With that purpose, we work with recent household surveys
